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Ctaxepckume nporpammbol
B Y36eKncTtaHe: BO3MOXHOCTH,
LLesnin, NpUopuUTeTHI
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KOHTEeKCT pbiHKA Tpyada

OcTpas HexBaTKa TpyOHOCTU B NPpUBJIEYEHUM PocT ctonMocCcTun yaepxaHud
npodeccnoHasion crneymasmnctoB C OMbITOM OMNbITHbIX COTPYAHMUKOB
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[ToTpebHOCTb B pocTe [ToTpebHOCTb B rMbKOCTU HA POHE
NMPOU3BOOUTENIbHOCTU rno6asbHOro 3KOHOMMNYECKOro Kpm3unca




HemMmaTepuanbHasa MoTUBaUMAa NnpodeccnmoHana

" 4

Passutume
ynpaBsieH4YeCKMNX
HaBbIKOB

)

Pa3ssuTtme, HoBble
HABbIKU

&
ga BHegpeHMe MHCTUTyTa

HacTaBHMYECTBa KakK GOpPMbil

nepegayvm onbitTa
[lpenocTaBneHme pecypca asas

peweHna PpyTUHHbIX/NpocTbix/

COMYTCTBYOLWMNX 3a0aM @

OnmncaHune NpoL,eccos,
Ny4YlnX NpakTmK, 3HAHNN

bIrOpaHmMe n yxo



O6 nccnenpoBaHUK

M3YUYUTb CTATYC CTAXEPCKUX NPOrpamMm
B Y36ekucrtaHe, onpegennTb
NnpeanoYTeEHNA CTAXEPOB

ABrycT- ceHTa6pb 2023

85 koMmnaHun, B nuue

OHManH-onpoc pykosogutenen HR cnyx6

275 HAUYMHaKLWMX cCNneumasimctoB



KOMMaHUN peanmn3yroT cTaxXepckme
nporpammbl B 2023 roany

2%
48% >27%
OTKPbISU
HaHMMaJIn CTaXepPCKYyHo
CTaXxepoB 1 A0 nporpamMMmy
2023 ropa B 2023 ropny

[MTPpUYMNHDbI OTCYTCTBUA
CTaXepPCKUX nporpamm:

TpyoaHOCTU B
NPpUBIEYEHNN CTAXEPOB

OrpaHunyeHumns 6roaxeTa

TpebyroTCca KaHOMAOATb
C OMbITOM, HEe XBaTaeT
pecypcoB g1 obyyeHus
cneumanmcTa «C Hyasa»



I1na yero KoMNaHuUM NpmMBIEKAT CTaXepoB?

Ha kakue ¢pyHKUMU NpUBNEKAIOT CTAXEPOB

MapkeTuHr

HR

T

D uHaHChbI

[Tpogaxwu

FOpucTbl

R&D

ALOMUHUCTPATUBHbBIN NepCcoHarn

DNeKTpoOHHaA KOMMepLUS

3aKynku

— 54 %

E— 47 %

I 51%

I 25%

I 19%

N 16%

BN 15%

I 12%

BN 10%

B 8%

Kakune notpe6HoCTU 3aKpbiBAOT
6naropaps NPUBJIEYEHUIO CTAXXEPOB

BO3MOXHOCTb «BbIpaCTUTb»
crneumanmcTa nog, CBOWM 3anpoc

BbinonHeHne pyTMHHOM paboTbl, HE
TpeobyoLuLen cneumanbHblX HABbIKOB

[ToBblLLIEHME Yy3HABAEMOCTU BpeHaa
paboTtogaTens B MONOOAEXHOU

cpene

JKOHOMUSA BroaxxeTa

HoBbiM B3rnsg Ha yCTOABLUMECS
npoL,eccobl

D 15%




YTo KOMMaHuUM npepnararT cTaxepam?

HononHuTenbHbIE NbroTbl
MpoaoMIKUTENIbHOCTb CTAXXEPCKUX

nporpaMmm M6k rpadpuk paboTol

62%

Lo 3 mecaues NN 31%

[NonHOEe nnm yacTnyHoe Bo3MeLlleHue

3-6 Mecaues 6 % TPAHCMOPTHBIX PACXOA0B

25%

6-12 mecauee [ 15%

KoMneHcauma MOBUNbHOM CBA3U 23%

1-1,5rona N 8%

BOHYCbI M CKUOKKM OT KOMMNAHWM-
napTHepoOB

17%

Pa3sMep onnaTtbl cTaXUpoBKU (B MecsL,)

o 500 TbIC. cyM _ 21%

15%

Bo3MOXHOCTb paboTatb yaaseHHOo

IlononHutenbHblie oTnycka - 9%

500 TbIiCc. cyM—1,5 MAIH cyM _ 26%

Cknakm Ha NpoaAYKLUIO KOMMNAHUN - 8%

15 v ey 3wy | -

[lakeT noanep>XkKmM 3aHATUM CMIOPTOM U . 69
(o]

oCcyra
5 ey -6 vt cyv | 55 oey




A 4yTO AyMaloT
CTYAEHTbHI

N BbINYCKHUKM

O CTaXUpPOBKAaX?



https://www.facebook.com/ancor.uz
https://www.instagram.com/ancor_uzbekistan/
https://www.linkedin.com/company/ancor-uzbekistan/
https://ancor.co.uz/
https://t.me/ancor_uz

Kakme oTpacnun npuBneKkaTesibHbl Ana CTaAXUNPOBKN?

Ycnyru gna nsHeca 56%

47 %
43%

MHCI)OpMaLI,VIOHHbIe TEXHONIOIMMN, TENEKOMMYHUNKAL NN

CMW, Mmepma-kKomMnaHum

O6pazoBaHve I 40%
@OuHaHcoBble ycnyry I 27 %
DNeKTpoHHaa KoMMepuva I 20%
Nnoyctpua roctenpummcTea N 18%
[[locypapcTtBeHHbIM cekTop, HKO I 17 %
ABTOOM3Hec NN 16%
TpaHCcnopT, NOrnMCcTUKa, rPy3oBble N Naccaxunpckue... GGG 15%
CTpouTenbCTBO M HEABMXMMOCTL N 13%
Ycnyru gpna HaceneHunsa N 11%
Po3Hun4YHasa Toproena I 10%
MeounumnHa, papmauns I 5%
Hobbiva n obpabotka M 4%
ArponpoMbilNeHHbIN KoMsieke Il 3%
MawmnHocTtpoeHne M 2%

Toapbl HapogHoro noTpebneHna MW 1%




Kak conckartenm HaxoaaT CTaX NpoBKK?

KaHasnbl noucka CTaXmpoBok
CoumnanbHblie cetu

CouceTy nnm kaxane! & _ 58% Tenerpamv I 53%
MeCcCceHOXepaX

Instagram N 31%
LinkedIn [ 24%

Y, o)
CTpaHuubl Ha paboTHbIX canTax _ 38% Facebook N 4%
By3soBckue LeHTPbl Kapbepbl _ 33% Pa6oTHble canTbl

Headhunter I -

- 16% Ishkop | 7%

Olx [ 6%

CoBeTbl Apy3en U pOoACTBEHHUKOB

MeponpunaTtmna KoMnaHum . 7% Uzjobs [ 2%




Kakmne pakTopbl BaXHbl NP Bbibope CTaXUPOBKN?

OuHaHcoBas ctabunbHocTs [ 62% BosmoxHocTb paboTats yaaneHHo [ 29%
w6t oo | 5 Bononwmenssi oy [N 27
Vaoswoe pacronoxenve N - Crpaxosane xsw [N 22%
Penytaums komnanvv [ 49% KomneHcauus mobunbroit casizv [N 21%
MexayHapoHas o KoMneHcaymsa pacxonos Ha o
I -0
NpeacTaBAeHHOCTb KOMMAAHUM nuTaHue
BOHYCbI M CKUAKU OT KOMMAAHMM -
Chnorios pyxosoncreo N 7%
" : B o1 —
Bo3MeuieHMe TpaHCNOPTHbIX
_ 36% CKMOKWM Ha NPOAYKLMIO KOMMNAaHUU 16%
DacXOnoS 6 poayKL I 16%
3apa6oTHasi nnata [N 32% Y36ekuncrarckue kopHu koMnaruv [N 15%
[TlpeMuma 3a BbINONHEHME
e 51 ve . 5
nokaseTtenem ° a I 13%

OnnaTta 4oNoOSHUTENIbHOI O _ 309 [TakeT nogaepXXKm 3aHATUMN - 99
(o] (o]
obyuyeHuns CNOPTOM U gocyra




Cnacumbo!



https://www.facebook.com/ancor.uz
https://www.instagram.com/ancor_uzbekistan/
https://www.linkedin.com/company/ancor-uzbekistan/
https://ancor.co.uz/
https://t.me/ancor_uz
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